


8 MISSISSIPPI

STATE PERSONNEL BOARD

SEC? Pay Grades, Classification
Assignments, and Preliminary
Implementation Projections




B MISSISSIPPI

STATE PERSONNEL BOARD

4 h

Statement of Request

SEC? Recommendations and Projections

L - Forwarded to the Legislative Budget Office and the Department of

Finance and Administration for funding consideration in the budget

Process.
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Justification A

Generally accepted HR practices require an annual or biennial
review of the relevant labor market. Recommended
adjustments to pay grades are based on salary surveys from
the relevant labor market primarily in the four (4) contiguous
states' public sector and the private sector in Mississippi. In
SEC?, greater emphasis is placed in the labor market in
Mississippi. These recommendations are targeted at keeping
salaries for state employees relatively comparable to the labor
market.
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Justification

Funding is totally at the discretion of the Legislature.

For agency head classifications, a tiered process was
used, and agency head salaries will be capped at the
market rate for their individual classification.

Agencies were assigned to Tier |, Il, or Ill based on their
market salary, size, and scope of responsibility.
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Justification

Executive Level staff were assigned to the General
Management family and include Chiefs of Staff, Chief
Deputies, Other Deputy Directors, and Other
Administrators if needed.

These were assigned to pay grades using the same tiered
approach as agency heads.




MISSISSIPPI

BB s1AF PERSONNEL BOARD

General Pay Plan

Market

Market

19 $91,555.33 $114,444.17 $143,055.21 9 $36,624.00

$45,780.00

$57,225.00

17 $74,308.36 $92,885.45 $116,106.81 7 $31,111.11 $38,888.89 $48,611.11

J

15 $61,416.94 $76,771.18 $95,963.98 5 $26,185.60 $32,732.00 $40,915.00

$22,039.90 $27,549.87 $34,437.34

$51,693.41 $64,616.77 $80,770.96
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Information echnolo Pay Plan

Market

$90,765.23 $113,456.54 $141,820.68

$73,673.08 $92,091.35 $115,114.19

(

$60,906.98 $76,133.72 $95,167.15

J

$50,798.15 $63,497.68 $79,372.10

$40,137.60 $50,172.00 $62,715.00




(

J

10
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Medlcal Pa Plan

$151,566.33

$104,384.53

$75,640.96

$189,457.91

$130,480.66

$94,551.20

$236,822.39

$163,100.82

$118,189.00

- $55,741.31 $69,676.64 $87,095.80
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Agency Head Pay Plan

Tier [\ [T] Market Max

- $93,452.00 $124,603.00 $155,754.00
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Agency Head Pay Plan Allocations
Tier Il

AGENCYNAME
BANKING & CONSUMER FINANCE DEPARTMENT
DHS-MS DEPT OF CHILD PROTECTION SERVICES
DHS-SUPPORT SERVICES
DPS-DIVISION OF SUPPORT SERVICES
EDUCATION - CONSOLIDATED PROGRAM
EDUCATIONAL TELEVISION AUTHORITY
HEALTH BOARD
INFORMATION TECH SERVICES
MDA-MISSISSIPPI DEVELOPMENT AUTHORITY
MEDICAID DIVISION
MEDICAL LICENSURE BOARD
MH-CENTRAL OFFICE
PHARMACY BOARD
PUBLIC EMPLOYEES RETIREMENT SYSTEM
TRANSPORTATION
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Agency Head Pay Plan Allocations
Tier |l

AGENCYNAME
ARCHIVES-ARCHIVES & HISTORY
CORR-CENTRAL OFFICE
DEPARTMENT OF REVENUE
DFA-FINANCE AND ADMINISTRATION
DRS-SUPPORT SERVICES
DWEFP-WILDLIFE AND FISHERIES
EMERGENCY MANAGEMENT AGENCY
EMPLOYMENT SECURITY
ENVIRONMENTAL QUALITY
FORESTRY COMMISSION
JUDICIAL PERFORMANCE COMMISSION
MARINE RESOURCES
MD-NATIONAL GUARD
MISSISSIPPI VETERANS AFFAIRS
PERSONNEL BOARD — STATE
PUBLIC UTILITIES STAFF
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Agency Head Pay Plan Allocations
Tier |
AGENCYNAME AGENCYNAME AGENCYNAME
AGRICULTURE & COMMERCE DEPARTMENT INSURANCE DEPARTMENT REAL ESTATE COMMISSION
ANIMAL HEALTH BOARD LIBRARY COMMISSION REGISTERED PROFESSIONAL GEOLOGISTS
ARCHITECTURE AND LANDSCAPE BOARD MOTOR VEHICLE COMMISSION SECRETARY OF STATE
ARTS COMMISSION NURSING BOARD SOCIAL WRKRS/MARRIAGE/FAM THERAPISTS
) ATTORNEY GENERAL NURSING HOME ADMINISTRATORS BOARD SOIL & WATER CONSERVATION COMMISSION
BARBER EXAMINERS BOARD OFFICE OF STATE AUDITOR STATE AID ROAD CONSTRUCTION DIVISION
. BOARD OF PHYSICAL THERAPY OIL & GAS BOARD STATE BOARD OF PSYCHOLOGY
BOARD OF TAX APPEALS PAT HARRISON WATERWAY DISTRICT STATE FIRE ACADEMY
COSMETOLOGY BOARD PEARL RIVER VALLEY WATER SUPPLY DISTRICT TOMBIGBEE RIVER VALLEY WATER MANAGEMENT
DENTAL EXAMINERS BOARD PROFESSIONAL ENGINEERS & LAND SURVEYORS TREASURY — STATE
FUNERAL SERVICES BOARD PUBLIC ACCOUNTANCY BOARD VETERANS' HOME PURCHASE BOARD
GAMING COMMISSION PUBLIC CONTRACTORS BOARD WORKERS' COMPENSATION COMMISSION
GRAND GULF MILITARY MONUMENT COMM. PUBLIC SERVICE COMMISSION
Y, J
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Initial Implementation Cost Projections

MSPB staff reviewed over 23,000 PDQs which were sent to
agencies for review.

We received responses from agencies that cover nearly 18,000
of the employees we reviewed.

MSPB staff reviewed every disagreement individually, and
recommendations were updated if needed.

\
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Initial Implementation Cost Projections

As noted, these projections are preliminary and will change.

MSPB staff will work continue reviewing agency responses and
reach out to those who did not respond.

MSPB staff will also continue to search for better salary data
for select families, meet with agencies regarding role allocation
disagreements, and work with agencies on new hires and
promotions.

\

/
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Initial Implementation Cost Projections

616 job classifications

7,251 employees are below the minimum for their pay grade.

19,293 employees are below the market for their pay grade.

N
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Cost to Bring all Employees to Minimum

Projected total need with fringe:

General Funds 43.58%

-Federal/Other Funds 56.42%

$53,515,731

$23,321,569

$30,194,162

N
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s Cost to Bring all Employees to Market

Projected total need with fringe: $229,164,519

LGeneraI Funds 43.08% $98,720,433

\Federal/Other Funds 56.92% $130,444,086
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Recommendation

Approval of compensation pay grade schedules and

L allocations of classifications to recommended pay grades

effective January 1, 2022 through June 30, 2022.







