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What Can Be Appealed  

• Employees in PINs or Applicants 
• Acts of discrimination based on political affiliation, race, color, 

handicap, genetic information, religion, national origin, sex, religious 
creed, age, or disability 

 

• Acts of retaliation based on reports of improper government action 
to a State Investigative body 

 



EAB Personnel 
 

Hearing Officers 

• Ingrid D. Williams, Chief Hearing Officer 

• B. Ray Therrell, II, Hearing Officer 

• Michael N. Watts, Hearing Officer 

 

Administrative Staff 

• Dianne Harrell, Director 

• Latoya Rhodes, Administrative Assistan 



1.  What can I do to avoid the EAB? 



 
 

Communicate ! 



3. How does the EAB Administrative 
Office  Work? 



Pre Hearing Process 

Employee  
F i le s  Not i ce  of  Appe a l  
with EAB Administrative Office 
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Accepts all prehearing documents for 
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Pre Hearing Process 

EAB Administrative Office 

  Notifies Agency 

  Notifies Chief Hearing Officer  

     

 



OH NO! 



Now what? 



Work with your lawyer. 



4.  I am going to be a witness.  What 
do I need to know? 



 Where will the hearing be held? 

• A Conference Room 



Get your ducks in a row. 

• Review the Personnel 
File 

• Prepare a timeline 

• Bring the personnel file 
to the hearing 

• Listen to  your lawyer 



5. What happens after the Hearing? 



Employee Appeals Board 

210 East Capitol Street, Suite 800 

Jackson, Mississippi 39201 

 

eab@mspb.ms.gov 

Phone: (601) 359-2982 

Fax: (601) 576-2749 

www.mspb.ms.gov 

 

 

http://www.mspb.ms.gov/

