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On December 10, 2014, David Brown (hereafter “Brown”) filed a Notice of Appeal with the
EAB, specifically requesting the EAB to address five grievances with the Mississippi State Department
of Health. On December 16, 2014, MSDH filed a Motion to Dismiss, specifically arguing Brown’s
grievances were non-grievable under state service grievance procedures. Pursuant to the undersigned
hearing officer’s request, a pre-hearing conference was held on January 9, 2015, to address the issue as
to whether or not Brown’s appeal is a non-grievable issue.

Under Chapter 10 Grievances and Appeals of the MSPB Policy and Procedures, every
employee upon state service may file a grievance if that offense meets the issues set forth in Chapter
10.2 of the MSPB Policy and Procedures. It is the ruling of the hearing officer that Brown’s grievances
do not rise to the level of grievable offenses as set forth in Chapter 10.2 of the MSPB Policy and
Procedures. Brown does not allege discrimination in his appeal or during the pre-hearing conference.
Therefore, Brown’s appeal is not propetly before the EAB. The EAB lacks subject matter jurisdiction

over this matter. Brown’s appeal is hereby dismissed, with prejudice.

So Ordered and Adjudged, this the Ve2al day m\'\ wor ui ; 2015,
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